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NRG on the Web

GPS has finally made its presence on
the worldwide web with the launch of our
website on 2 September 2008.

The idea for a site was put forward as part
of the NRG Next Generation Corporate
Relations strategy, which identified the
need for the community to find out more
about the Power Station and its importance
in our region.

The construction of the Gladstone Power
Station in 1976 really kick-started the
tremendous growth spurt our region has
experienced over the past thirty odd years,
and as such makes us an important part
of the history as well as the future of the
Gladstone region.

The new site was designed as an
information resource and involved an in-
depth consultation process with employees
from all different workgroups.

The site will provide valuable information
for prospective employees, ranging from
the history of the site, current vacancies
and links to further information about the
Gladstone region for those looking at joining
us from outside our region.

As the site evolves, we hope to provide more
educational facilities and an image gallery
to help students understand the process
involved in the generation of electricity.

The site was designed by Brisbane
company Imagin8, providing NRG with the
resources to update the site in-house without
purchasing any web design software.

Manager Health, Safety & Environment,
George Bennetts, said the process was
extremely user friendly and will allow us to
make changes right here on site.

The site can be viewed at www.nrggos.
com.au. We’d like to hear your thoughts!
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Understanding
our
Workplace

All permanent employees are invited
to participate in a cultural survey from
the 11-19 September 2008 to help GPS
meet the challenges that we are facing.

The two online strictly confidential
surveys will provide your views on
Safety and Organisational issues. The
DDI Employee Survey and ZIP Safety
Culture Survey each consist of a number
of questions and will take approximately
20 to 30 minutes to complete. A support
person will be available for those who
don’t use computers on a day to day
basis and might find the idea of having
to do this on-line a bit of a challenge.

Conducted by external, independent
organisations DDI and ZIP, the surveys
provide an opportunity for all employees
to have their say in a confidential
manner.

We need your help toward successful
implementation of this very important
employee data gathering exercise that
will directly assist management in the
development of initiatives that are critical
to the success of the business vision.

More information will be made available
through emails, toolbox meetings,
posters and on MARS.

If you have any questions, please do
not hesitate to contact Bill Granville on
X281, Julie Evans on X150 or submit
your questions via our MARS Hotline.



